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health outcomes of women affected by endo-
metriosis;

(B) to conduct additional research on endo-
metriosis and possible clinical options; and

(C) to update information, tools, and stud-
ies currently available with respect to help-
ing women live with endometriosis; and

(4) respectfully requests that the Secretary
of the Senate transmit an enrolled copy of
this resolution to the Secretary of Health
and Human Services.

————

AUTHORITY FOR COMMITTEES TO
MEET

Mr: BROWN. Madam President, I
have eight requests for committees to
meet during today’s session of the Sen-
ate. They have the approval of the Ma-
jority and Minority Leaders.

Pursuant to rule XXVI, paragraph
5(a), of the Standing Rules of the Sen-
ate, the following committees are au-
thorized to meet during today’s session
of the Senate:

COMMITTEE ON AGRICULTURE, NUTRITION, AND
FORESTRY

The Committee on Agriculture, Nu-
trition, and Forestry is authorized to
meet during the session of the Senate
on Wednesday, March 1, 2023, at 10 a.m.,
to conduct a hearing.

COMMITTEE ON AGRICULTURE, NUTRITION, AND
FORESTRY

The Committee on Agriculture, Nu-
trition, and Forestry is authorized to
meet during the session of the Senate
on Wednesday, March 1, 2023, at 2 p.m.,
to conduct a business meeting.

COMMITTEE ON COMMERCE, SCIENCE, AND
TRANSPORTATION

The Committee on Commerce,
Science, and Transportation is author-
ized to meet during the session of the
Senate on Wednesday, March 1, 2023, at
10 a.m., to conduct a hearing on a nom-
ination.

COMMITTEE ON ENVIRONMENT AND PUBLIC
WORKS

The Committee on Environment and
Public Works is authorized to meet
during the session of the Senate on
Wednesday, March 1, 2023, at 10 a.m., to
conduct a hearing on a nomination.

COMMITTEE ON FOREIGN RELATIONS

The Committee on Foreign Relations
is authorized to meet during the ses-
sion of the Senate on Wednesday,
March 1, 2023, at 2:30 p.m., to conduct a
hearing on nominations.

COMMITTEE ON THE JUDICIARY

The Committee on the Judiciary is
authorized to meet during the session
of the Senate on Wednesday, March 1,
2023, at 10 a.m., to conduct a hearing.

COMMITTEE ON VETERANS’ AFFAIRS

The Committee on Veterans’ Affairs
is authorized to meet during the ses-
sion of the Senate on Wednesday,
March 1, 2023, at 10 a.m., to conduct a
joint hearing.

SELECT COMMITTEE ON INTELLIGENCE

The Select Committee on Intel-
ligence is authorized to meet during
the session of the Senate on Wednes-
day, March 1, 2023, at 2:30 p.m., to con-
duct a closed briefing.

CONGRESSIONAL RECORD — SENATE

OFFICE OF CONGRESSIONAL
WORKPLACE RIGHTS

Mr. SCHUMER. Madam President, I
ask unanimous consent that the no-
tices of issuance of final regulations
from the Office of Congressional Work-
place Rights be printed in the RECORD.

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

———————

FEBRUARY 28, 2023.
Re Notice of Issuance of Final Regulations
Pursuant to the Congressional Account-
ability Act.

Hon. PATTY MURRAY,
President Pro Tempore of the U.S. Senate,
Washington, DC.

DEAR MADAM PRESIDENT: On December 14,
2022, the House of Representatives passed
House Resolution 1516, thereby approving the
regulations adopted by the Board of Direc-
tors of the Office of Congressional Workplace
Rights that were promulgated under section
203(c)(1) of the Congressional Accountability
Act (CAA), 2 U.S.C. §1313(c)(1), to the extent
such regulations are consistent with the pro-
visions of the CAA. The approved regulations
govern minimum wage, overtime, and ex-
emptions thereto for employees in the
House.

Section 304 of the CAA, (2 U.S.C. §1384) pro-
vides that, after congressional approval of
substantive regulations, the Board shall sub-
mit the regulations to the Speaker of the
House of Representatives and the President
pro tempore of the Senate. Accordingly, on
behalf of the Board of Directors of the Office
of Congressional Workplace Rights, I am
transmitting the enclosed Notice of Issuance
of Final Regulations, together with a copy of
the final regulations.

Pursuant to section 304, the Board also re-
quests that the enclosed notice be published
in the Congressional Record on the first day
on which both the House and the Senate are
in session following this transmittal.

Sincerely,
BARBARA CHILDS WALLACE,
Chair of the Board of Directors,
Office of Congressional Workplace Rights.
Attachment.

NOTICE OF ISSUANCE OF FINAL
REGULATIONS

The Congressional Accountability Act of
1995 (CAA) was enacted into law on January
23, 1995. In general, the CAA applies the
rights and protections of 14 federal labor and
employment law statutes to covered congres-
sional employees and employing offices. Sec-
tion 203 of the CAA addresses the application
of (a)(1) and (d) of section 6, section 7, and
section 12(c) of the Fair Labor Standards Act
of 1938 (29 U.S.C. 206 (a)(1) and (d), 207, 212(c))
to covered employees.

Section 203(c)(1) of the Act requires the
Board of Directors of the Office of Congres-
sional Workplace Rights (Board) to issue
regulations to implement section 203. Sec-
tion 203(c)(3) of the CAA further requires
that the Board issue regulations for covered
employees whose work schedules directly de-
pend on the schedule of the House of Rep-
resentatives or the Senate that shall be com-
parable to the provisions in the Fair Labor
Standards Act of 1938 [29 U.S.C. 201 et seq.]
that apply to employees who have irregular
work schedules.

The Board, pursuant to section 203(c)(1),
adopted and submitted the Regulations Re-
lating to the House of Representatives and
Its Employing Offices for publication in the
Congressional Record. Publication was effec-
tuated on September 28, 2022. The Regula-
tions are attached to this notice.

March 1, 2023

Pursuant to section 304 of the CAA, 2
U.S.C. §1384, approved regulations become ef-
fective not less than 60 days after the date on
which they are published in the Congressional
Record. Although the Board has the author-
ity to provide for an earlier effective date for
good cause found, the Board does not find
good cause to provide for an earlier effective
date for these regulations. Therefore, these
regulations will become effective 60 days
after the date on which they are published in
the Congressional Record.

Accordingly, having now been approved by
the House, the Board submits its regulations
to the Speaker of the House of Representa-
tives for publication in the Congressional
Record.

BARBARA CHILDS WALLACE,
Chair of the Board of Directors,
Office of Congressional Workplace Rights.

H SERIES OVERTIME EXEMPTION
REGULATIONS

PART 541—DEFINING AND DELIMITING THE EX-
EMPTIONS FOR EXECUTIVE, ADMINISTRATIVE,
PROFESSIONAL, AND COMPUTER EMPLOYEES

SUBPART A—GENERAL REGULATIONS

Sec.

541.0 Introductory statement.

541.1 Terms used in regulations.

541.2 Job titles insufficient.

541.3 Scope of the section 13(a)(1) exemp-
tions.

5414 Other laws and collective bargaining
agreements.

SUBPART B—EXECUTIVE EMPLOYEES

541.100 General rule for executive employees.
541.101 Reserved.

541.102 Management.

541.103 Department or subdivision.

541.104 Two or more other employees.

541.105 Particular weight.

541.106 Concurrent duties.

SUBPART C—ADMINISTRATIVE
EMPLOYEES

541.200 General rule for administrative em-
ployees.

541.201 Directly related to management or
general business operations.

541.202 Discretion and independent judg-
ment.

541.203 Administrative exemption examples.

541.204 Educational establishments.

SUBPART D—PROFESSIONAL EMPLOYEES

541.300 General rule for professional employ-
ees.

541.301 Learned professionals.

541.302 Creative professionals.

541.303 Teachers.

541.304 Practice of law or medicine.

SUBPART E—COMPUTER EMPLOYEES

541.400 General rule for computer employees.

541.401 Computer manufacture and repair.

541.402 Executive and administrative com-
puter employees.

SUBPART F—Reserved
SUBPART G—SALARY REQUIREMENTS

541.600 Amount of salary required.
541.601 Highly compensated employees.
541.602 Salary basis.
541.603 Effect of improper deductions from
salary.
541.604 Minimum guarantee plus extras.
541.605 Fee basis.
541.606 Board, lodging or other facilities.
541.607—Reserved.
SUBPART H—DEFINITIONS AND
MISCELLANEOUS PROVISIONS
541.700 Primary duty.
541.701 Customarily and regularly.
541.702 Exempt and nonexempt work.
541.703 Directly and closely related.
541.704 Use of manuals.
541.705 Trainees.
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